Since 1963, Shangri-La has
served Oregonians with

disadvantages and Learn new skills to

developmental disabilities.

Our commitment to build a better Qain meaningfl»“
community for all citizens allows employment

us to partner with others and
meet the needs of many.
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Initial Service
£500

Prerequisite for all Employmenl Services

Intake! AssessmentWork Culture

2 week fraining module includes;
-Criminal History Check
-Readiness Assessmeant

-Goal Setting and Fulures Planning

-Work Efiquette and Habits

On Site Training
5200/ week, 4 week minimum
Additional weeks available

Intensive, curriculum based, on site training in:

-Human Services
-Clerical and Office Skills
-Food Service
-Housekeeping
-Production

-Grounds Maintenance
-Property and Building
Maintenance

Initial Placement Service
5200

Prerequisite for job search and development

{maximum 5 hours of service)

-Employment application completion training
-Resume preparation and completion
-Interview preparation and practice
-Additional senvices billed at hourly rate

Job Search, Employment, and Follow-up

$1000

-Assistance with job search activities

-Employment in agreed upon area

-Contact with employeefemployer for
90 days as negotiated

-Job retention services

Additional Services

-Job Coaching

-Bus Training

-DMV paperwork and License
-GED/ HS diploma paperwork
-1to 1 Support

Hourly Rates; $40 Billed in
1 hour increments, 5 hour minimum

Out of Area mileage: Billed at $.50 per mile

Other services available upon negotiation
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